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NECA Kicks Off  
Graduate Student Scholarship Program 
The 66th Annual Florida Counseling Association (FCA) 
Conference, Ambassadors for Counseling: Serving 
Others, in Orlando, was chosen by NECA’s President, 
Seneka Arrington, to initiate the new NECA 
scholarship program for graduate students. FCA 
President, Michelle Bradham-Cousar, along with FCA 
President-Elect, Anne Flenner, also introducing 
scholarship in their highlights keynote at the FCA 
closing luncheon. Applications were disseminated at 
NECA’s Professional Director, Dr. Kay Brawley's 
session, Employability: Solution for Success-Working 
Ahead, Moving Forward.  

 
 
President’s Message 
Greetings to everyone! What an exciting time of year where friends and families come together to 
give thanks and celebrate the holidays. Here in Orlando, Florida, I plan to use this time to not only 
celebrate with my family, but also give back to those less fortunate. We have various initiatives this 
year including the Thanksgiving Blessing and the Christmas Mall where we, as a community, assist 
impoverished families with food, clothing, and toys for the children. As counselors, clinicians, and/or 
practitioners, it is a wonderful privilege to effect change in the lives of others daily. I, for one, am 
grateful.  
 
In the spirit of giving, the National Employment Counseling Association is pleased to present a $1,000 
student scholarship opportunity for college/university students. We kicked off this initiative here in the 
sunshine state at the Florida Counseling Association Conference. Winners will have the chance to be 
included in the NECA ebook to be published next year. To qualify, the student must be a NECA 
member. Proposals must consist of a minimum 500-word summary of the presentation that you’ll 
deliver at NECA’s Day of Learning. The presentation will total 15 minutes with a 10 minute Q&A to 
follow. Students are encouraged to apply today. Submissions are due by February 15, 2016.  
 
The NECA executive board and members are a family indeed. We currently have five professionals 
running for office and we encourage all members to vote as we seek to grow as an organization. 
Please plan to meet us in Montreal at the 2016 American Counseling Association Conference for a 
time of development and fun. Save the date for our Golden 50th celebration in Annapolis, Maryland, 
at the historic Maryland Inn on June 14, 2016, for a stimulating learning experience on the challenges 
of the future workforce. 
 
Enjoy the holiday season and be safe! 
 
Love and peace to all.  

 
 
Seneka Arrington 
President  
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NECA’s $1,000 Student SCHOLARSHIPS  
February 15, 2016 Deadline! 

 
You can attend ACA in Montreal and/or be a presenter at NECA’s Day of Learning on Tuesday, June 14, 2016, in 
Annapolis, Maryland, by winning NECA’s $1,000 professional scholarship from your university! 
 
Winners will also have the chance to be included in the NECA ebook to be published next year. The student must 
be a NECA member (and yes, you can join now for $25). Proposals must consist of a minimum 500-word summary 
of the presentation that you’ll deliver at NECA’s Day of Learning. The presentation will total 15 minutes with a 10 
minute Q&A to follow. The presentation should cover material related to one (1) of the following themes: 
 

MILLENNIALS: COMING OF AGE AND RESHAPING THE WORKPLACE 
Millennials, born between 1980-2000, are poised to reshape how we work together, how we communicate with 
each other, how we do business, and how we spend our earnings, and yes, they are making a stake in the 
workplace and taking the lead on how we are “moving forward!” 
 
Suggestions/Questions you might consider to address in your proposal: 

 Who are they? 

 What are their core values? 

 How do they perceive the world? 

 What do professionals say about them in the workplace? 

 How do we communicate with them? 

 What does mentoring and learning mean for them and for the rest of the workforce? 

 Where and how do they live? 
 

ANTI-BULLYING 
What should employment counselors know about bullying in the workplace? 

 Preventative measures? 

 Tools for employers?  
 
How to Apply 
Please send your 500-word presentation proposal in electronic format to Dr. Kay Brawley, NECA Professional 
Development Director, kbrawley@mindspring.com, or Seneka Arrington, NECA President, 
seneka_arrington@yahoo.com by February 15, 2016. 
 
 
 
Best wishes & we’ll see you at the NECA Day of Learning in Annapolis, Maryland, June 14, 2016!  
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NECA Board of Trustees: Nominations for Elections 

2016 is the Year for Elections. As a member of ACA and NECA, you will have the opportunity December 1st to vote online through 
American Counseling Association for 2 of the 5 Trustee Nominees for NECA. Please review the candidate information below so 
that you are ready to cast your vote early in December.  
 

Carolyn Greer 
Professional background, experience, qualifications, and reasons for seeking office: I am Adjunct Professor at Texas A&M 
University-Central Texas teaching various counseling courses. Been there for 10 years. Also, supervise Licensed Professional 
Counselors, thus, LPC-S credential after my name. Been a school counselor, counseling supervisor for two large school districts in 
Texas, done small private practice. Additionally, I work part-time annually as a Supervisor for a team doing the National 
Assessment of Educational Progress. Been a member of ACA over 30 years, chaired the committee for Public Policy, and served 
as President and numerous other positions for the Association for Adult Aging and Development, and been a past Officer and 
Trustee for NECA. Also, in Texas, been President of several divisions, President of Texas Counseling Association (TCA), served 
on the TCA Board and Senate and currently serving in the Senate as a rep for the Texas Association for Assessment in 
Counseling and Education. 
 

Tashania Morris 
Professional background and experience: My name is Tashania Morris and I am currently a Bankruptcy Paralegal at the 
Chapter 13 Bankruptcy Trustee’s office. I have been a paralegal for over 6 years and have earned the designation of a certified 
Accredited Legal Secretary and a Florida Notary. I recently completed the Global Development Facilitator Program and my 
certificate in coaching with the intention of becoming certified in the future. I am also pursuing a Master’s degree in Human 
Resource Management. 
 
I write monthly career development articles for the Association for Legal Secretaries, recruit writers, and review articles submitted 
for publication. As the Communications Chair for NSU SHRM student chapter, it is my responsibility to ensure that a newsletter is 
written and distributed to the students, assist with recruiting speakers, and advertise our events as they occur. I enjoy volunteering 
and giving back; it is a part of who I am. 
 
Qualifications and reasons for seeking office: Mark Twain once said, “The two most important days in your life are the day you 
are born and the day you find out why.” I recently found my “why” in the process of pursuing my Human Resource Management 
degree. It was one of the few times in my college career that I fell in love with learning. As my love for career development grew, I 
decided to complete both the Global Career Development Facilitator program and a certificate in Professional Coaching with the 
intention of becoming certified in the near future. As I grow in my career, my mission is to engage, inform, educate and promote 
change from within. This has led me to write inspirational career development articles for the National Association of Legal 
Secretaries, with the hope of changing and inspiring someone to do work that they love. I am currently in the process of starting 
my own career services organization to help people find work they love.  
 
Ghandi once said, “The best way to find yourself is to lose yourself in the service of others.” I enjoy volunteering and giving back is 
my second nature. My reason for seeking office is to serve the members of the organization and to ensure that their needs are 
being met. I think this is a wonderful organization with a rich legacy. I would love to be a part of creating change and impacting 
lives in a positive way. As trustee, I will give this organization nothing but my best. I would love the opportunity to serve, learn and 
grow with the organization. 
 

Lynna Meadows Morton 
Professional background and experience: 

 Supervisory Licensed Professional Counselor (SLPC) State of Alabama 

 Immediate Past President, Military and Government Counseling Association (MGCA) 

 National Employment Counseling Association (NECA), member 

 ACA, member since 2003 

 American Mental Health Counselors Association (AMHCA), member 

 American Association of University Women (AAUW), member 

 Awarded "Professional of the Year 2015" by National Association of Counselors and Educators in Government (ACEG) 
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 Owner of Comprehensive Counseling Associates, Huntsville, Alabama 

 Board of Directors for MGCA 2008-Present 

 Masters of Science degree, General Counseling, Alabama State University, Montgomery, Alabama 

 Bachelor of Science degree, University of Alabama, Tuscaloosa, Alabama 

 Chi Sigma Iota National Counseling Honorary, Member Auburn Chapter 

 Independent contractor with the US Department of Defense Department of Defense, Delta T Behavioral Health since 2008 
 
Qualifications and reasons for seeking office: NECA has worked since 1966 to provide counselor education and development 
for employment on a national level as a solid Division of ACA. I believe I can bring my past leadership and experience with ACA to 
help NECA move forward with advocacy, identifying and implementing employment standards, contributing to the monthly eNews 
with strong articles concerning employment, and identifying and sharing ethical guidelines and best practices when working with 
clients seeking sustainable employment and careers. 

Monica Y. Sykes 
Professional background and experience: I currently serve as the Career Services Manager with Grantham University. I 
obtained the Global Career Development Facilitator certification (GCDF license no. 14441) as credentialed by The Center for 
Credentialing & Education, Inc. (CCE). I am also a Certified Professional Resume Writer (CPRW) as credentialed by the 
Professional Association of Resume Writers and Career Coaches. I obtained my BA in English with Rockhurst University and also 
my MA in Human Resources Development with Webster University. I hold memberships with the National Employment Counseling 
Association, the National Association of Colleges and Employers, and the National Career Development Association. My volunteer 
experience includes providing resume review and career counseling for clients of the Women’s Employment Network (WEN). My 
article, “Completing the GCDF: The Foundational Experience for Life”, was published in the National Employment Counseling 
Association’s August 2015 newsletter.  
 
Qualifications and reasons for seeking office: I envision my role as a Trustee, serving on the Board with The National 
Employment Counseling Association (NECA), as one of a servant-leader and support staff in order to uphold and maintain the 
goals established by the Board. In particular, I would like to increase college and university representation and participation within 
the association. I have found the resources contained within the NECA website to be very valuable and useful for all relevant 
professions. 
 
In addition, as a mid-level manager, currently my professional short-term goal is to transition to a Career Services Associate 
Director or Assistant Director role; long-term goals include the completion of a graduate level Counseling Psychology program with 
a focus on Positive Psychology in order to provide therapeutic services in a university setting. 

 
Karol Taylor 

Professional background and experience: 

 MA in Counseling Psychology (Adlerian focus), Bowie State University, Bowie, MD 

 Global Career Development Facilitator Instructor 

 Job/Transition Coach 

 American Counseling Association 

 National Employment Counselors Association, Past Secretary (2009) 

 National Career Development Association (NCDA), Award Committee, past Nomination Committee (2008) 

 Maryland Career Development Association (MCDA), Past President (2005), Public Relations Chair 

 NCDA 2014 Merit Award 

 MCDA 2013 Innovative Technology Award 

 Middle Atlantic Career Counseling Association 2012 Professional Contributions Award 

 MCDA 2011 President's Award 
 
Qualifications and reasons for seeking office: I have a Master’s Degree in Counseling Psychology, and 24 years of career and 
employment counseling experience. My area of expertise is the federal job search. As a previous NECA Board member and 
trainer in a variety of OneStops, I understand the challenges faced by counselors who help individuals in their employment 
placement efforts. As corporate America has increased its influence in the career field, many colleges are transforming their career 
counseling office into employment counseling and job placement. The need for a strong employment counseling background has 
become a standard in the field. 
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MBTI Series: ENFJ & Helpfulness 

 
MBTI Series continues with NECA Trustee/Webmaster Karen Campbell 
Is there someone you know, whether it's personally or in your office, who is almost always chipper, willing to help, and has 
leadership qualities?  
 
Sometimes I'm envious of their energy levels and how they can connect with almost everyone. I'm an introvert, so natural 
extraverts always intrigue me. When you add in the helpfulness and leadership qualities . . . well, let's just say, I'm infatuated. 
More often than not, I just described an ENFJ in his/her prime. Don't get me wrong, every MBTI type has both positives and 
negatives and we'll explore ENFJs' in this article. 
 
ENFJ: Extroversion, Intuitive, Feeling, and Judging 
The "heart" of any MBTI type is the middle two letters, and in this type it’s NF. An intuitive-feeler is someone who can have high 
emotional intelligence and can easily show warmth, support, and is very inclusive of friends, co-workers, and others. Because of 
this, they are seen as natural leaders; but when their personality is taken too far, they can be too helpful. Everyone enjoys a little 
help now and then, but no one likes to be seen as incompetent. When helpfulness turns into taking away someone’s job duties, 
their purpose in the job is also taken away; some people could take offense. 
 
Leadership and support are great in the appropriate amounts and as long as your emotional intelligence is developed well enough, 
then you can achieve just the right balance. When we consider ENFJs as a whole, we see that they like to make decisions, check 
things off their list, and tend to move to these conclusions rather quickly. They can also have a tendency to internally draw 
connections between the problems that exist and possible solutions, which can leave others in the dark on their decision making. 
Combine this with an overly "helpful" personality and they can easily be seen by others as a manager who is very nice on the 
surface, but doesn't trust anyone. This can quickly lead to distrust among a team. So while they can be natural leaders, as a 
healthy personality, every type has the potential for a negative perspective. 
 
Some Suggestions for ENFJ Personalities: 

1. Create methods to review and verify your details 
2. Share your internal process with your team  
3. Seek honest feedback and possibly alter your decision based upon the team's suggestions  
4. Continue to engage and link others into the group to encourage cohesiveness  
5. Start setting clearer boundaries and asking for specific actions of people instead of "helping" too often  
6. Stop putting off important tasks in favor of meeting people needs. Sometimes you have to make a hard 

decision even if not everyone in the group is satisfied with the end decision.  
 
For more information about the MBTI types, there are great resources at your local library, or CLICK HERE to review the other 
MBTI articles in our newsletters. Engage in our NECA forum by logging into your account and posting any thoughts you have 
about this article and others from NECA.  
 
Some information in this blog was inspired by and drawn from Introduction to Type and Emotional Intelligence by Roger R. 
Pearman. 

Upcoming GCDF Training 

Practitioner Training Online: The next 12-week online Working Ahead, Moving Forward™ 
GCDF practitioner training will begin January 27, 2016. Don’t miss out on this essential 
training for public and private workforce and career management professionals. Review the 
training description and get registered now on the NECA website 
(www.employmentcounseling.org). 

 
Instructor Training: If you are interested in becoming an online instructor, please send your training resume, credentials, and 
proof of successful completion of the Working Ahead, Moving Forward™ GCDF 12-week online curriculum to Dr. Kay Brawley, 
NECA Professional Development Director: kbrawley@mindspring.com.  The next instructor training is scheduled for mid summer.  
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GCDF Competency Customer Service: 
Taking Care of Self to Better Serve Others . . . Healing Thoughts and a Deep Breath 

~ Michael Lazarchick, PhD 
This is my simple religion.  

There is no need for temples; no need for complicated philosophy.  
Our own brain, our own heart is our temple; the philosophy is kindness. 

~ 14th Dalai Lama 
 

I recently had dinner with young relatives of one of my brothers-in-law. I mentioned that I am currently meditating as much as an 
hour or two each morning when I awake. They then related the experience of a 10 day total immersion into meditation, no 
speaking or communicating with other participants and eventually voluntary isolation. There were no long breaks from the process 
other than eating and sleeping, 24 hours for 10 days. They reached a place where they no longer had random thoughts. 
Everything in their past was thoroughly considered until it was no longer necessary to be in their consciousness. They told me it 
was an incredible journey within and a full experience of the present. 
 
Our brain waves, when we are fully awake, have been described as Beta Consciousness (12.5 to 30 Hz or cycles per second). 
When falling asleep, we go through a "drowsy" state which has been called Alpha Consciousness (8 to 15 Hz). Then we enter 
Theta Consciousness (4-7Hz), traditionally associated with Rapid Eye Movement (REM Sleep) and dreaming. Finally, we reach 
Delta Consciousness, further slowing down (0.1 to 3 Hz) and believed to be a relatively quiet, deep sleep. We go back and forth 
through these different "waves" throughout our sleep and perhaps dream in all states of consciousness. Speculation on why we 
sleep includes the theory that it allows us to rejuvenate or restore a healthy state of being. 
 
We probably would all agree that just the right amount of uninterrupted sleep in a very comfortable bed is indeed rejuvenating. 
However, tossing and turning, experiencing a racing mind, insomnia, or falling asleep in the "wrong position" can all lead to far less 
satisfaction. I meditate because I believe in the idea that we can slow down our brain waves while staying awake and help 
ourselves restore optimum health. It takes time and effort, but I have experienced the relaxation and reduction of stress and clearly 
believe I have more control over my wellbeing. 
 
There were times at work when an interaction with a client/customer drained my energy. Before I let the next person in the door, I 
would close my eyes, visualize myself on an island with a warm breeze gazing into crystal clear water filled with tropical fish. I 
would take a few deep breaths and smile. Instantly, relaxation moved me back to homeostasis. Clearly our body has difficulty 
distinguishing between things we experience and things we think about experiencing. Try it. 
 
On most days, I wake up very early; sometime before dawn. I can use a search engine or "YouTube" to find a guided meditation of 
just about any length of time on just about any subject (e.g., healing, self -improvement, relaxation). Or, I might choose music or 
nature sounds if that is my desire. I have explored Binaural Beats (entrainment), promising a faster route to relaxation, creativity 
and desirable mental states. Kelly Howell offers a 9-minute guided meditation which I find to be amazing! You will need head 
phones and a very short commitment of time. 
 
I bring this up because of the fight or flight response. The onset of a stress response is associated with specific physiological 
actions in the sympathetic nervous system, primarily caused by release of adrenaline and norepinephrine from the medulla of the 
adrenal glands. The release is triggered by acetylcholine released from preganglionic sympathetic nerves. These catecholamine 
hormones facilitate immediate physical reactions by triggering increases in heart rate and breathing, constricting blood vessels 
and tightening muscles. An abundance of catecholamines at neuroreceptor sites facilitates reliance on spontaneous or intuitive 
behaviors often related to combat or escape.  http://www.psychologistworld.com/stress/fightflight.php 
 
Fight or flight was very helpful for primitive humanoids who, every now and then, might encounter a dangerous adversary. 
Unfortunately, humans still react to stress with these physiological changes and in today's fast paced, crowded world, we can be 
bombarded by stressors that could lead to significant wear and tear on the body! Being unemployed, exploring career options and 
performing a job search all have built in stress. Employment Counseling is a healing profession. If you can't get a commitment to 
meditation, at least remember and convey that it is very hard to maintain stress when you are taking deep breaths!  
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Millennials: Coming of Age and Reshaping the Workplace 

 
Celebrate NECA's Golden 50th Anniversary in Annapolis, Maryland 

at the historic Maryland Inn . . . Save the Date June 14, 2016 
 

Millennials: Coming of Age and Reshaping the Workplace 
Presented by Dr. Sue Pressman 

 
One of the largest generations in history is moving into prime time in the workplace. For the first time in our lives 
we have FIVE GENERATIONS working side by side. Because we are living longer, we are working longer and 
playing together like never before. It is the millennials—roughly, those born between 1980-2000—that are 
poised to reshape how we work together, how we communicate with each other, how we do business, how we 
spend our earnings, and yes, they are making a stake in the workplace and taking the lead on how we are 
“moving forward!”  

 

 
 

Here come the next 50 years! 
Please join Dr. Sue Pressman as she takes us through a historical trip of the changing demographics in the workplace from the 
Traditionalists, Baby Boomers, Gen Xers, Millennials, and Gen 2020ers. This will lead to a focus on the millennial generation 
which is the largest in US history. They are the offspring of the “baby boomers” a generation that brought a modern revolution of 
change to the world. Research by Goldman Sachs, a large global investment firm, characterizes the millennials: “as they reach 
their prime working and spending years, their impact on the economy is going to be huge. Millennials have come of age during a 
time of technological change, globalization, and economic disruption. That’s given them a different set of behaviors and 
experiences than their parents.”   
 

Meet the Millennials 
With an emphasis on history in the making, we will address the questions:  

 Who are they?  

 What are their core values? 

 How do they perceive the world?  

 What do Human Resource professionals say about them in the workplace? 

 How do we communicate with them?  

 What does mentoring and learning mean for them and for the rest of the 
workforce?  

 Where and how do they live?  

 What is important in love and marriage?  
 
This informative and interactive presentation will bring to light the spark of change and innovation the millennials are driving and 
provide insight for employment counseling as our workforce continues to serve the nation and the world.  
 
Registration: $100 includes CEUs + lunch 
Go to NECA Website to complete registration: www.employmentcounseling.org.  
Questions: contact NECA Professional Director Dr. Kay Brawley kbrawley@mindspring.com  
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From the desk of Dr. Dale Furbish, NECA Journal Editor 

The December 2015 issue of the Journal of Employment Counseling will soon be available. A preview of the articles as reflected in 
their Abstracts follows. 
 
The first article is authored by Saba Rasheed Ali, Torricia Yamada and Amina Mahmood and is titled. “The relationships of the 
practice of Hijab, workplace discrimination, social class, job stress and job satisfaction among Muslim American women.” The 
authors state that religious discrimination in the workplace has received little attention in the research. This study is an exploratory 
study that investigated the impact of workplace discrimination for a self-selected sample of diverse Muslim women living across 
the U.S. (N=129). The results of this study revealed that workplace discrimination (Workplace Discrimination Inventory [WPDI]; 
James, Lovato & Cropanzano, 1994), job stress, social class, and religiosity, (Muslim Attitudes toward Religion Scale [MARS]; 
Wilde & Joseph, 1997; Religious Commitment Inventory [RCI]; Worthington et al., 2003), were related to lower levels of job 
satisfaction (Job Descriptive Index [JDI]; Ironson, et al., 1989). Implications of these results are discussed in terms of clinical 
intervention strategies. 
 
The second article was written by Yi Ding, Kathleen Salyers, Susan Kozelka, and John Laux and is titled “Vocational personality 
traits in counselor education and school psychology students.” The authors assessed the vocational personality of 104 graduate 
students in school counseling, mental health counseling, and school psychology programs using Holland’s (1997) theory of 
personality and career choice. The correlational findings confirmed the importance of vocational personality traits in relation to the 
academic performance of graduate students. Among the Self-Directed Search-Revised vocational personality types, Investigative 
emerged as a consistent predictor of performance on all sections of the GRE. The participants from three graduate programs 
predominantly identified Social as their primary vocational personality type, with variability in the secondary and tertiary code 
positions. The student group with the highest degree of congruence, defined as the degree of fit between one’s personality and the 
environment, had the highest graduate grade point average, indicating the relation between the degree of congruence and 
achievement. Theoretical and practical implications of the findings are discussed. 
 
The third article is “Impact of age, length of unemployment, and problem-focused coping on positive re-employment expectations” 
by Tony Petrucci, Gary Blau, and John McClendon. In the article the authors explored the interrelated job search, unemployment, 
and coping literatures (e.g., Leana & Feldman, 1990; McKee-Ryan, Song, Wanberg, & Kinicki, 2005) where the impact of age, 
length of unemployment, and coping behaviors on re-employment expectations were investigated. The study included unique 
demographics in which 65% were long-term unemployed. Length of unemployment, networking comfort, and job search 
confidence were significant in a regression and age was not. Regardless of age, re-employment expectations can be higher if the 
job seeker has higher levels of networking comfort and/or job search confidence or lower if they have been unemployed for a 
longer duration. 
 
The final article was written by Stephanie T. Burns. In “Predictive validity of person matching at the scale and discriminant analysis 
levels,” the author instigated validity comparisons (including hit rates, kappa coefficients, and chance expectancy rates) between 
person matching at the scale and discriminant analysis (DA) levels with 5,143 medical students who had taken an interest 
inventory and had entered their medical residency. Person matching using the 30 discriminant analysis items demonstrated the 
greatest ability to assign test takers to the highest number of occupations at a rate greater than chance. 
 
We hope that you find these articles stimulating and useful. 
  
 
 
 
 
 
 

© 2015 by the American Counseling Association. 
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IAEVG Communiqué on Educational and Career Guidance for Displaced Migrants 

~ provided by the International Association for Educational and Vocational Guidance 
 
The current refugee crisis, most recently focused in Europe, is a world-wide issue of concern that impacts the lives of individuals, 
families, communities, and countries. On the occasion of the International IAEVG-Conference “Restructuring Careers over 
Unexpected Powerful Forces”, the IAEVG Board of Directors publishes the following press release/statement, on the need to 
advocate for services in educational and career guidance and counselling for displaced migrants. The IAEVG Board of Directors 
invites the membership to actively respond to this crisis through considering the roles of career guidance, policy, and practice for 
responding to the needs of displaced migrants.  
 
Many migrants face conditions of instability without access to education or employment. Migrants often face discrimination and 
lack of systemic support for securing gainful employment as countries attempt to manage the large volume of individuals seeking 
refuge and local governments are challenged to provide social and economic resources. The field of vocational guidance has a 
longstanding history of bringing awareness and assistance to new migrants who were in need of finding appropriate work. 
 
The current migration crisis in Europe provides a contemporary context to examine and take action through the roles that we can 
play to help people to successfully resettle in their destination countries, and to benefit from educational and vocational guidance. 
Practitioners can bring attention to the issues faced by displaced migrants and in advocating for service provision. Vocational 
guidance practitioners have an opportunity to develop model programs and practices to assist migrants in their journey towards 
finding appropriate employment. 
 

 
 
Background Information for the IAEVG Communiqué on Educational and Career Guidance for Displaced Migrants 
 
It is important to recognize that most displaced migrants, such as refugees, flee their countries, not by choice, but due to war, 
political persecution, and other forms of oppression that endangers safety and security. Such conditions often result in the 
separation of family members on a short-term or permanent basis, disruption of sources of income, and loss of documentation 
regarding employment credentials and/or academic qualifications. 
 
Many migrants face conditions of instability and insecure housing in the first country of asylum, without access to education or 
employment. Such conditions, which can last several years, may leave children without access to formal learning, resulting in 
major gaps in their academic, social, and intellectual development, and deny exposure to vocational information and career 
education made available in school systems. Such gaps can have long-term consequences for their return to education at age-
appropriate levels and for gaining skills that will support entry into employment.  
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IAEVG, as the largest worldwide guidance association, appeals to providers, practitioners, 
academics and policy makers, to increase their efforts to actively engage in bringing attention to the 
needs of displaced migrants and to advocate for services to support their educational and vocational 
integration in countries of settlement. 
 
IAEVG members have an important role to play in leading and promoting research and practice to 
support the positive integration of displaced migrants, and to influence policy makers and employers 
to assist them in this endeavour. 
 
Policies and practices need to be timely, meaningful, and multifaceted to ensure that displaced 
migrants are offered meaningful services to support their positive integration and future engagement 
with education and employment.  
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Migrants who flee to neighbouring countries often face discrimination and lack of systemic support for securing gainful 
employment as such countries attempt to manage the sheer number of individuals seeking refuge and are overtaxed to provide 
social and economic resources. Employment conditions between migrant and local populations often result in the segregation of 
migrants into lower-paid positions that are temporary or involve precarious labour conditions. 
 
Educational and vocational guidance services are multi-faceted and must be tailored to meet the unique needs of individuals, 
families, and whole communities who are facing the disruption of fleeing from their home countries. Of primary consideration are 
services to help migrants achieve a sense of stability and security in the context of a new country, while often navigating major 
differences in the cultural contexts of education and employment. 
 
Educational and vocational guidance practitioners have roles to play in bringing attention to the issues faced by displaced migrants 
and in advocating for service provision. Such services could involve working with the local immigrant community and their leaders 
to identify needs and relevant services, working with school personnel to ease the educational transitions of children and youth, 
and services to support adults to engage in new learning systems and improving their qualifications to support their re-entry to 
employment systems. On an individual level, career interventions can support displaced migrants to identify their skills, increase 
their confidence and sense of hope for the future, identity training needs to increase employability, and the active steps that can be 
taken towards securing employment stability. Educational and vocational guidance practitioners are in a position to help displaced 
persons to identity key community resources and to participate on interdisciplinary teams that offer a comprehensive approach to 
educational and vocational support. Educational and vocational guidance practitioners can work with individuals about ways to 
represent their international credentials and educational qualifications, and also have a role in working with employers and 
educational institutions to match skills and qualifications of displaced persons to work that is commensurate with their 
qualifications. Issues of equity are integral in such discussions to ensure that qualified migrants are earning wages commensurate 
with the labour force of the local population. 
 
Educational and vocational guidance practitioners also have a role to play at the levels of policy development and design of 
programs and services for displaced persons. Lobbying with and educating policymakers regarding the needs of displaced 
persons and how career guidance is linked to settlement are key directions to increase the services available at the point of 
settlement. We encourage our membership to consider the diversity of migrants, recognizing that they must have a voice in 
determining their needs and in influencing services made available to them. This requires ongoing dialogue and recognition that 
the needs of individuals and groups will vary according to pre-migration conditions, country and cultural context, and post-
migration conditions in the country of settlement. 
 
We invite the membership of IAEVG to actively participate in raising awareness of the settlement issues faced by displaced 
migrants and to actively participate in building relevant services to support their positive well-being through meaningful 
engagement with educational and employment systems. Although the emphasis is placed on the imminent needs for services at 
the time of settlement, those needs will shift over time and across generations. Displaced migrants are not only people who are 
seeking asylum or finding their way in a new country; they are people who will be contributing to our countries as citizens, 
neighbours, and co-workers of the future. 
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See anything you like, want more information about, or want to engage in a conversation about the topic? 
 Post your thoughts on our website forum, a benefit to NECA members. http://www.employmentcounseling.org/forum.html 

 
You will need to login first, and if you’re unsure of your username or password,  

there are links below the login box to help you. 

http://www.employmentcounseling.org/forum.html
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ACA 2016 Conference & Expo 

 
MGCA & NECA Professional Development Institute (PDI) 

Employability and Life Skills: Success Solutions for Veterans 
Montreal -- Come One, Come All! 

Location: Palais des Congres de Montreal / Montreal Convention Center  
8:00-17:00, 31 March 2016 

 
The Professional Development Institute (PDI) Committee awaits your participation in Montreal at the co-chaired MGCA & NECA 
2016 pre-conference event!  Many outstanding proposals were submitted and a few will present during ACA (including poster 
presentations).  MGCA and NECA teamed up to help those seeking to learn more about working with military students, their 
families and timely employment issues. Join us for free CEUs about relevant topics for your clients.  
 
MGCA PDI SESSIONS 
8:00-11:45 

 Reintegration and the Military Success Model  
Neil Duchac & Catherine Stower  

 Family-Based Play Therapy for Families Pre-and Post-Deployment 
Franc Hudspeth & Adaris Pickett  

 Achieving Cultural Competence with Veterans: Avoid Being in the Majority  
Keith Myers  

 VA and Arkansas Counseling Association Collaborative Grant (CAVES)  
Angie Waliski & Tammy Romines  

 
LUNCHEON AND AWARDS PRESENTATION (Teaming with NECA) 
11:45-13:15 
 
NECA PDI SESSIONS 
13:15-17:00 

 The Job of the Jobseeker: Don't Forget your Lunch 
Seneka Arrington, President, NECA 

 Wellness in the Workplace  –  Helping Veterans Transition          
Michael C. Lazarchick PhD 

 Veteran Job Training and Employment 
Grey Edwards, Ed.D & Judith Mathewson, Ed.D 

 Retirement Ain't What It Used to Be 
Carolyn A. Greer, Ed.D, LPC-S 

 
PDI Registration: $100; Brunch $40. Register online www.employmentcounseling.org  
 
NECA & MGCA RECEPTION (CoSponsor: Military University) 
17:30-20:30, Location: NECA Suite 

 For all PDI attendees, Board Members & Guests  
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